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Vancouveros Economic Profil

Population

Employment 1,115,

Manufacturing Share of Employment (POW?*) 7.

Unemployment Rate
Real GDP ($2007 Millions) 123

Manufacturing Share of GDP 7

Manufacturing Requirements (22Q85) 22,
Recruitment Gap (262625) 8,

wor k (POW)
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The Vancouver Region will experience notable recruitment challenges in the manufacturing industry, facing a rec
gap of over 8,600 workers over the next 10 years. The reasons behind the recruitment challenges are fourfold:

1) A large demographic challenge: the manufacturing workforce is older than the overall labour force of the
these workers retire in the next 10 years, the manufacturing industry is projected to have difficulty filling ski
and technical positions.

2) Competition from other industries: occupations such as sheet metal workers, electrical and electronics engi
industrial mechanics are also in high demand in other industries such as construction, utilities, and prc
services. It will be especially difficult to attract those workers due to faster growth rates experienced by «
industries and higher wages offered in some cases (e.g., utilities, professional services, and oil and gas).

3) Dependence on net mi grati on: Vancouverds recrui
migratioi relative to most regions of Canada. The region will critically depend on its propensity to continue
destination for migrants from other provinces. The manufacturing sector will have to attract the work
interprovincial and international migration and from outside the manufacturing industry labour force to
manufacturing positions during the next few years.

4) Occupational characteristics: some occupations are harder to fill across the manufacturing industry and the c
to low supply. The Vancouver Region will be particularly challenged to find millwrights, industrial ele
machinists and machining and tooling inspectors, and transport truck drivers.
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Canadian Skills Training and Employment Coalition




Manufacturing employers are the primary stakeholders for the Manufacturing Regional Labour market project :
involvement is crucial for developing robust labour market forecasts and actionable labour market intelligence.

Industry Committees (RIC) were developed in all 15 regions for the purpose of engaging manufacturing sector sta
in the labour market research process. The Vancouver RIC provided qualitative labour market information, valic
projections of the labour forecast model, and developed possible solutions to labour market challenges in the
Highlights from the Vancouver Regional Industry Committee include:

1. The RIC validated the outputs of the labour forecast model and provided additional LMI that was used to further
the forecast for Vancouver

2. The RIC provided recommendations to fill the gaps in the labour market identified by this research.
recommendations include:

a. Build broad partnerships between the manufacturing sector and postsecondary education to encoura
alignment of training with skills requirements.

b. Improve the settlement and orientation of newcomers through collaboration between service pro
organizations, government agencies, and the manufacturing sector to ease their integration into the work

c. Create the skilled workforce of the future by encouraging more youth to pursue technical training for cai

manufacturing.

Use labour market information to inform decision making of all stakeholders.

e. Maintain, continuously improve, and promote the use of existing sources of labour market information
manufacturing sector.
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3. As a result of the RIC validation of the findings, the Canadian Manufacturers & Exporters are considering u
regional forecasts to develop a consortia approach to increasagyatelrairning opportunities in the
manufacturing sector. Occupational skills gaps identified by the model for each region will be prioritized and a
resources from the CME will be deployed to close these gaps.




